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1. Do you think the conceptual design of the Draft Framework works? What would you change? 
 
Feedback professional pathways.  
 
My thoughts  
 
- ALIA has acknowledged certain IT degree's for membership for decades. 
I am just wondering given, the acknowledged expansion of roles in public libraries, might there be 
consideration of acknowledging people who have done Grad courses in Apllied or Local History, for a 
Local Studies Librarian?  
Or might there be acknowledgement of Grad Dip in Communication studies?  
Or Masters degrees in Literature?  
 
If a person with experience in public libraries, has higher degrees, particularly a number of them, 
from a relevant and highly competitive field of studies and University,  could this not be considered?  
 
I appreciate the tension in trying to get the  balance right between valuing Librarianship, Information 
Services,etc; while at the same time not having an "us and them" attitude.  
 
If a person is never going to be a cataloguer, or work at the more technical spectrum of Library work, 
then there is no motivation to spend time and money on such studies. Particularly where such areas 
are being superseded by AI.  
 
My opinion only, but I think in public libraries, there is a shift more to the soft skills spectrum of 
being a Librarian in the community, rather the previous focus of Managers and staff.  
 
Many I have seen in the past have the more technical skills and appitude, rather than authentic 
people skills.  
 
I think and hope, this changes from Managers down in public libraries very soon.  
 
I think micro credentials, or thesis contributions to relevant areas of knowledge, is a good idea.  
 
Good luck with this, it must be a difficult  job. 
 
 
2. Are there any elements that you would add, amend, or remove? 
 
Feedback professional pathways.  
 
My thoughts  
 



- ALIA has acknowledged certain IT degree's for membership for decades. 
I am just wondering given, the acknowledged expansion of roles in public libraries, might there be 
consideration of acknowledging people who have done Grad courses in Apllied or Local History, for a 
Local Studies Librarian?  
Or might there be acknowledgement of Grad Dip in Communication studies?  
Or Masters degrees in Literature?  
 
If a person with experience in public libraries, has higher degrees, particularly a number of them, 
from a relevant and highly competitive field of studies and University,  could this not be considered?  
 
I appreciate the tension in trying to get the  balance right between valuing Librarianship, Information 
Services,etc; while at the same time not having an "us and them" attitude.  
 
If a person is never going to be a cataloguer, or work at the more technical spectrum of Library work, 
then there is no motivation to spend time and money on such studies. Particularly where such areas 
are being superseded by AI.  
 
My opinion only, but I think in public libraries, there is a shift more to the soft skills spectrum of 
being a Librarian in the community, rather the previous focus of Managers and staff.  
 
Many I have seen in the past have the more technical skills and appitude, rather than authentic 
people skills.  
 
I think and hope, this changes from Managers down in public libraries very soon.  
 
I think micro credentials, or thesis contributions to relevant areas of knowledge, is a good idea.  
 
Good luck with this, it must be a difficult  job. 
 
 
3. Would a Framework along the lines of the draft Framework be useful to you in your career or 
workplace? How could you see it being used? 
 
Feedback professional pathways.  
 
My thoughts  
 
- ALIA has acknowledged certain IT degree's for membership for decades. 
I am just wondering given, the acknowledged expansion of roles in public libraries, might there be 
consideration of acknowledging people who have done Grad courses in Apllied or Local History, for a 
Local Studies Librarian?  
Or might there be acknowledgement of Grad Dip in Communication studies?  
Or Masters degrees in Literature?  
 
If a person with experience in public libraries, has higher degrees, particularly a number of them, 
from a relevant and highly competitive field of studies and University,  could this not be considered?  
 
I appreciate the tension in trying to get the  balance right between valuing Librarianship, Information 
Services,etc; while at the same time not having an "us and them" attitude.  
 



If a person is never going to be a cataloguer, or work at the more technical spectrum of Library work, 
then there is no motivation to spend time and money on such studies. Particularly where such areas 
are being superseded by AI.  
 
My opinion only, but I think in public libraries, there is a shift more to the soft skills spectrum of 
being a Librarian in the community, rather the previous focus of Managers and staff.  
 
Many I have seen in the past have the more technical skills and appitude, rather than authentic 
people skills.  
 
I think and hope, this changes from Managers down in public libraries very soon.  
 
I think micro credentials, or thesis contributions to relevant areas of knowledge, is a good idea.  
 
Good luck with this, it must be a difficult  job. 
 
 
4. Is LIS professional recognition valuable to you? What changes would you like to see to 
professional recognition? 
 
Feedback professional pathways.  
 
My thoughts  
 
- ALIA has acknowledged certain IT degree's for membership for decades. 
I am just wondering given, the acknowledged expansion of roles in public libraries, might there be 
consideration of acknowledging people who have done Grad courses in Apllied or Local History, for a 
Local Studies Librarian?  
Or might there be acknowledgement of Grad Dip in Communication studies?  
Or Masters degrees in Literature?  
 
If a person with experience in public libraries, has higher degrees, particularly a number of them, 
from a relevant and highly competitive field of studies and University,  could this not be considered?  
 
I appreciate the tension in trying to get the  balance right between valuing Librarianship, Information 
Services,etc; while at the same time not having an "us and them" attitude.  
 
If a person is never going to be a cataloguer, or work at the more technical spectrum of Library work, 
then there is no motivation to spend time and money on such studies. Particularly where such areas 
are being superseded by AI.  
 
My opinion only, but I think in public libraries, there is a shift more to the soft skills spectrum of 
being a Librarian in the community, rather the previous focus of Managers and staff.  
 
Many I have seen in the past have the more technical skills and appitude, rather than authentic 
people skills.  
 
I think and hope, this changes from Managers down in public libraries very soon.  
 
I think micro credentials, or thesis contributions to relevant areas of knowledge, is a good idea.  
 



Good luck with this, it must be a difficult  job. 
 
 
5. Any other comments? 
 
Feedback professional pathways.  
 
My thoughts  
 
- ALIA has acknowledged certain IT degree's for membership for decades. 
I am just wondering given, the acknowledged expansion of roles in public libraries, might there be 
consideration of acknowledging people who have done Grad courses in Apllied or Local History, for a 
Local Studies Librarian?  
Or might there be acknowledgement of Grad Dip in Communication studies?  
Or Masters degrees in Literature?  
 
If a person with experience in public libraries, has higher degrees, particularly a number of them, 
from a relevant and highly competitive field of studies and University,  could this not be considered?  
 
I appreciate the tension in trying to get the  balance right between valuing Librarianship, Information 
Services,etc; while at the same time not having an "us and them" attitude.  
 
If a person is never going to be a cataloguer, or work at the more technical spectrum of Library work, 
then there is no motivation to spend time and money on such studies. Particularly where such areas 
are being superseded by AI.  
 
My opinion only, but I think in public libraries, there is a shift more to the soft skills spectrum of 
being a Librarian in the community, rather the previous focus of Managers and staff.  
 
Many I have seen in the past have the more technical skills and appitude, rather than authentic 
people skills.  
 
I think and hope, this changes from Managers down in public libraries very soon.  
 
I think micro credentials, or thesis contributions to relevant areas of knowledge, is a good idea.  
 
Good luck with this, it must be a difficult  job. 
 


